Equal Opportunity and Diversity Inclusion Advisory Committee

July 14, 2006

Meeting Minutes Approved (08/11/06)

Call to Order

Ms. Gina Nelson, Chair

Meeting called to order 10.00 a.m.

Roll Call/Attendance
Member Att. | Abs. | Member Att. | Abs. | Member Att. | Abs.
Beall, Margaret ond Martinez, Laura X Shackleton, Cindy | X
Berry, Janice 1% McCoy,Ken X Walker, Sherita X
Craig, Audrey X Meaton, Jeff 1% Vacant
Frens, Gregory X Mersha-Scarlett, ond Vacant
Hirut
Edwards, Brenda X Nelson, Georgina | X Vacant
Edwards, Clyde X Pasheek, 4 Vacant
Geraldine
Hawkins, X Perry, Crystal X Vacant
Shantelle
Jones, Sharon X Rashid, Mian X
LeMaire, Alfred X Root, Theresa X

Chair Report.

Gina thanked everyone for their great commitment to the committee and making our

communities and work-sites better for everyone!

Gina will talk with Geraldine about rejoining the committee in the future at a time that works

better for her.

Housekeeping

Jan Berry was unable to attend this months meeting and take photos as planned for Cindy, Ken
and Al. Moved to August.

Approval of the Agenda:

Add discussion of sexual orientation being the only protected group left out of the majority of
Department written communications and trainings to the afternoon agenda

Motion by Mian, Second by Sharon. Passed Unanimously.



Approval of the Minutes for June 2006.

With noted changes.
Motion by Sharon, Second by Clyde. Passed Unanimously

Communications:

The subcommittee worked on the T-shirt idea and marketing concepts for the committee
2 or 3 proposals need to be developed and submitted to the executive team for consideration.

Awards:

The cover sheet from 2002 has been revised.
The scoring sheet has been revised.
Building bridges
Cultural awareness
Facilitating change
Customer focus
Packet on Diversity Inclusion
Plan to follow (Similar concept to Cascade Engineering)

James will announce program at the Statewide Directors meeting
Director Udow agreed to present award to winning office.

Talked about a traveling plaque (similar concept to Stanley cup in hockey) or banner.
Target date to start programs is October 2006 (based on State fiscal year)

Old Business

None.

New Business

Sexual Orientation was added as a protected group by the Governor in December of 2003, by
Executive Directive 2003-24. Unfortunately the directive doesn’t extend to our clients, but all
employees are protected. The Department has not incorporated sexual orientation into any
policy manuals, or mandated trainings. Ignoring of one protected group fosters a culture for
discrimination within DHS, it is simply wrong and the committee must try and change this.
Crystal made the excellent point that all groups need to be addressed, as there are still many race
related problems within DHS as well. The committee agreed with Crystals point, however, that
is a whole other issue to work on. At this point, the purpose of the letter will be to get sexual
orientation added to all manuals and forms that relate to DHS employees as a protected group.



Motion for Greg to work on drafting a letter from the committee to Director Udow.
Motion by Gina, Second by Sharon. Passed 13 to 1.

Staff Reports

Janene Mclntyre

Not present.

Dr. Mary Hall-Thiam.

Not present.

James Newsom.

Update on Conflict Resolution

UAW is opting out

SEIU is also opting out for now
James provided a Draft of the Conflict resolution policy; get any comments to Dr. Mary by July
21, 2006.

Very nice to have input on a policy before it is implemented. Great opportunity for the
committee!

Pending calendar:

August Award System
Power point presentation
Prepare for September training
Brochure

September  Training

December Presentations completed

Good of the Order & Welfare.

Everyone in the group took turns updating the entire committee regarding the work they are
doing in their offices and communities regarding diversity inclusion. As always it was great to
hear many heart felt stories on diversity work being done on a daily basis all over the state!
Sometimes on a daily basis we forget how important the work we are doing. Here are some of
the efforts and work our members worked on last month.

Working on getting sexual orientation included in Department policy, procedures, etc...

Working out of class, exceptions for Group 4

Disabilities and helping people re-file forms

Luncheon combined mother and fathers day event

Gay Pride month



Recruiting for new members for the committee

Diversity Inclusion discussion with Managers

Foster community center

Depression and lake of education (it is a medical problem)
Recruiting minority families for foster care

Local county history

Watched “The Ringer”

Casual days to help improve moral

What a great amount of efforts from the 15 members in attendance and the efforts within and
outside of DHS to move forward in diversity inclusion. Keep up the great work and hard efforts.
Thank you!

Motion to Adjourn: Made by Brenda, seconded by Laura. Passed Unanimously.

Next committee meeting is set for August 11. 10 a.m. sharp. The meeting will be held in
1A.

FOLLOW-UP ITEMS:

Greg. Rework power-point have presentation to get comments from the committee of the whole.

Clyde. Tri-folds.



	Equal Opportunity and Diversity Inclusion Advisory Committee
	July 14, 2006
	
	
	Meeting Minutes Approved (08/11/06)


	Call to Order
	Chair Report.
	Housekeeping
	Old Business
	New Business
	Staff Reports


